
NAIL YOUR NEXT
JOB OPPORTUNITY



Congratulations! You’ve landed an interview –
now it’s time to shine. 

Preparation is key to standing out and making a
lasting impression on your prospective
employer. 

This guide is designed to equip you with the
tools and strategies needed to ace your
interview and secure your dream job. 

From honing your interview skills to asking the
right questions, we’ve got you covered every
step of the way..

CONGRATULATIONS!



Familiarise yourself with the
company’s mission, values,
products/services, and recent
achievements.

Understand the company culture
and how your skills and
experiences align with their goals.

Be prepared to discuss each
section of your resume in detail,
including past experiences,
accomplishments, and skills.

Practice articulating your
strengths, weaknesses, and career
goals.

PREPARING FOR THE  INTERVIEW

Research the Company Know Your CV Inside Out Practice Common Interview Questions

Anticipate questions related to
your qualifications, experiences,
and problem solving abilities.

Use the STAR method
(Situation, Task, Action, Result)
to structure your responses for
behavioral questions.



DRESS  APPROPRIATELY

Choose  a t t i r e  tha t  r e f l ec t s  the  company
cu l tu re  and  i ndus t ry  s tandards .

Ensu re  your  ou t f i t  i s  c l ean ,  we l l - f i t t ed ,
and  p ro fess iona l .



Body Language Matters

STRATEGIES  FOR INTERVIEW
SUCCESS

Aim to arrive 10-15
minutes before your
scheduled interview
time.

Use this extra time to
relax, review your
notes, and mentally
prepare.

Maintain eye contact,
offer a firm handshake,

and sit up straight.

Show enthusiasm and
confidence through your

posture and gestures.

Pay attention to the
interviewer’s questions and
respond thoughtfully.

Take notes if necessary to
remember key points or
questions for later.

Arrive Early Practice Active Listening



QUESTIONS  TO ASK  THE
PROSPECTIVE  EMPLOYER

About  the  Ro le
What  a re  the  day - to -day  respons ib i l i t i e s  o f  th i s
pos i t i on?
Can  you  p rov ide  more  i n s igh t  i n to  the  team I ’ l l  be
work ing  w i th?

 Company  Cu l tu re  and  Va lues
How wou ld  you  desc r ibe  the  company  cu l tu re?
What  va lues  a re  mos t  impor tan t  to  the  company
and  i t s  emp loyees?

Career  Deve lopment  and  Growth  Oppor tun i t i e s
Are  the re  oppor tun i t i e s  fo r  p ro fess iona l
deve lopment  and  advancement  w i th in  the
company?
How does  the  company  suppor t  emp loyee  g rowth
and  l ea rn ing?



QUESTIONS  TO ASK  THE
PROSPECTIVE  EMPLOYER
Performance Expectations

What are the key performance indicators for this
role?
How will my success be measured in this position?

Next Steps in the Hiring Process

What is the timeline for making a decision?
Is there anything else I can provide to support my
candidacy?



REMEMBER...
Remember, the interview is not just an opportunity
for the employer to evaluate you – it’s also your
chance to assess whether the company is the right
fit for you. 

By preparing thoroughly and asking insightful
questions, you’ll demonstrate your genuine interest
in the role and leave a positive impression on your
prospective employer.

Be yourself and let your personality shine through.
Showcase your passion for the role and genuine
interest in the company

Good Luck! 



I F  YOU WOULD L IKE  TO D ISCUSS  HOW WE
CAN HELP  SUPPORT YOU WITH  YOUR
RECRUITMENT NEEDS  AND BEYOND
PLEASE  GET  IN  TOUCH:  

 

 N INA@LITTLEWOODHART .COM

CALL :  0289  600  9265  OR  07961  833098


